
✔ Identify the issues that underlie compensation abuse...

✔ Define the elements of effective compensation plans...

✔ Craft more successful plans for key executives and directors...
with the Executive Compensation
2004 Guide and bonus CD 

243-page 
“How-to” Handbook

and Bonus CD
Including real-world

case studies
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“The fact that SEC regulations got very complex, or that for each disclosure requirement 
a loophole could be thought up by some imaginative adviser, does not change 

the fact that the Board is supposed to tell the shareholders how and how much they’ve 
decided to pay themselves and the officers. The historic obfuscation efforts that beset 

the annual proxy statement have served no one.” – excerpt

Let Executive Compensation 2004 Guide give you the 
references, the facts and the know-how to ethically 
meet your responsibilities in:
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PLUS! You'll go behind the scenes with reprints of actual documents – 
company Proxy Statements, relevant newspaper articles, 

research reports, committee testimony, correspondence and more –
that illustrate the difficulties surrounding particular issues.

Defines and clarifies the terms, compensation elements and legal requirements 
you must know and understand for effective 

corporate governance, including:

✔ The evolution of stock options and the new shareholder 
approval role 

✔ SERPs and how they fit into today’s compensation schemes
✔ Setting salary and bonus targets
✔ Understanding Stock Appreciation Rights (SARs) and 

Long-Term Incentive Plans (LIPs)
✔ “Parachute” contracts: How golden should they be?
✔ Common abuses, with actual cases that show how they 

occurred and how to avoid them
✔ The problems and pitfalls of deferred compensation, and more!
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Complying With New Executive
Compensation Regulations In

2004, a 90-minute discussion 
featuring author Richard Wagner’s own analysis
and implications of the book’s case studies in
“real-world” contexts. Topics include:

❖❖ The NYSE Board:
Richard Grasso Case
study, implications and
applications

❖❖ “Counting Chads” – 
The Shareholder
Franchise Expands

❖❖ “Who’s In Charge Here?”
The coming “perfect
storm” in corporate 
governance 

❖❖ “Here Come Da Judge” –
Decisions and signals
from the Delaware
courts (Ovits/Disney,
Tyco, WorldCom,
Adelphia, CA, Enron)  

❖❖ Stock Option
Accounting: Equity
Plans vs. Liability Plans

– and more!




