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meet your responsibilities in:

Communicating with stakeholders

“The fact that SEC regulations got very complex, or that for each disclosure requirement
a loophole could be thought up by some imaginative adviser, does not change
the fact that the Board is supposed to tell the shareholders how and how much they've
decided to pay themselves and the officers. The historic obfuscation efforts that beset

the annual proxy statement have served no one.” — excerpt

Let Executive Compensation 2004 Guide give you the
references, the facts and the know-how to ethically

Determining effective executive and director
compensation and retirement packages

Complying with disclosure requirements

Performing due diligence and identifying policy abuses
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Defines and clarifies the terms, compensation elements and legal requirements

you must know and understand for effective

corporate governance, including:

¢ The evolution of stock options and the new shareholder
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Long-Term Incentive Plans (LIPs)

¢ “Parachute” contracts: How golden should they be?

¢ Common abuses, with actual cases that show how they

occurred and how to avoid them

¢ The problems and pitfalls of deferred compensation, and more!

PLUS! You'll go behind the scenes with reprints of actual documents —

company Proxy Statements, relevant newspaper articles,

research reports, committee testimony, correspondence and more —

that illustrate the difficulties surrounding particular issues.
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